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SPRING

Suf*-

[/

for your HOUSE
*GARDEN
. HUME WURKSHUP

Save on these Household Needs

. Complete with Pad and Cover - Special
- Iroming Table.

53.98

' Foldirig No Stoop -

Laundry Baskets.......

31/,-1b, 1000 Watts - Fully Guaranteed
Sl{nll(!aln Ironmasters

100-ft. - Plastic

Kordite Clothesline.....

$1.99

Oufdoor

ALUMINUM 'ALLOY,

Clothes Dryers

UNCONDITIONALLY GUARANTEED

Willow

O’'Cedar Mops - Jnhnson’s Wax

Clothes  Baskets

s

SPRINKLER CANS - SPRAYERS
GARDEN and FLOWER SEEDS
BLUE GRASS SEED - FERTILIZER

RAKES - HOES
SPADES - SHOVELS

HOSE

Hose Nozzles

Length:

28 k501 32545‘“ 39195

Lawn Sprinklers

- Couplings and Menders

Garden - Rubber Tired
Wheelbarrows.....

$14.95

- LAWN EDGERS - LAWN MOWERS
HEDGE TRIMMERS

At Prices to Suit your Purse

$3.95
312.;95_

TOOLS f—=

Power Tools - Hand Tools
Saws = Hammers
Squares - Planes i

Electric Saws - Eleetrie Drills

Eleectrie Sanders
Electric Motors
Bit Braces - Bits

¢ Employers

(CONTINUED FROM PAGE 1)
|

secretary-tréasurer; gJleon F
rier, San Pedro, Cecil Caldwell,
Wilmington, Paul Diamond,” Tor-
rance, Capt. L. E. DeLaney, Tor-
rance, and Walter Hooke,
Angeles, all directors.

An intensive* membership
campaign will be’ undertaken
by the organization to build
a strong employers’ front, and
a meeting of employers has
heen called by the Council for
April 7 at 8 pm. in the Tor.
rance Civie Auditorium, it was
announced.

Patterned after the San Fran
-cisco. Employers’ Council, -which
has been handling labor nego-
tiations with such'success that
labor strife in the northern city
| has been held to a minimum for
years, the Harbor Area Em.
| ploy Council has been formed
to bring about stable, peaceful
and - harmonious relations be-
tween the ‘employers and em-
vloyees ‘in the hanhm area, Mc-
| Cown said,
| “The Counlcil seeks to achieve
a balance in labor relations
founded upon collective em
nloyer strength comparable to
the collective strength of organ-
ized labor,” McCown said.

James M. Nicoson, widely
known labor rglations  consul-
tant, is the Council's legal ad
visor, Prior to engaging in pri-
vate practice, Nicoson was Re-
2ional Attorney for the National
Labor Relations Board at Los
Angeles,

A statoment of the Harbor
Area Employers' Council Board
of Directors yesterday said:

“Group action by employers
has been decided ' upon by the
Harbor Area Employers Gouncil
as the only feasible action by
which small companies ‘can
match the power of a national
union,

The Council was devised to
meet an acute situation with
| which the employers were un-
fabln to cope individually, to the
distress of the. whole Harbor
lmoa as all know well.

! The Harbor Area Employers’
| Council is patterned after the
| 4

Los | ¢

San Francisco Employers Coun:
¢il which has successfully coped
with labor problems in that city
for years, and which definitely
has proved that multi-employer
ba ning is the only "hope for
the small business man in deal:
ing with strong vnions.

‘rancisco Employers’

ment surveys

not the first formed for
collullvt employer action in
dealing with labor unions, but

it is perhaps the most noted or-
ganization of its kind. Strikes in
tHat northern union hot-bed of
the '30s have been steadily re-
duced each year, Where the an-
nual toll of the 193941 . period
ranged, from 58 to 75 °strikes,
you now *can count on the fin-

s of one'hand the number of

San Francisco,

Part of the credit for the fine
accomplishment is given to
the labor organizations, but it
must be admitted that the co-
operagion of the labor organiza-
tions wag brought about largely
through the formation of  the
strong and solid employers'
group.

In their decision to exert the
greatest effort possible toward
bringing about peaceful labor re-
lations in the Harbor Area, the
organizers of the Harbor Area
Employers’ Council adopted al-'
most identically the same ob-
jects as those of the San Fran-
cisco Employers’ Council, and
they are quoted from the Con:
stitution and By-laws of the Har-
bor Area Employers' Council as
follows: (A

1. To represent its members
in their dealings with labor or-
ganizations. ¥

2. Tna  dinrte labor contracts.

8. To adjust grievances of the
employees of its members.

4, To promote and maintain in-
dustrial harmony and peace,

5. To foster a iphll of good
will among its = ~mbers, their
employees and the public to the

be served.

6. To assist the members in
all” proper. ways relative to mat-
tens affecting their welfare with-

forth,
Purposes ahd objects as stated
in the Articles of Incorporation

|

MISS THIS

PLUS $150 ESCROW

OPPORTUNITY!

New Low Down Payménfs

e M e

Kettler Knolls
K600 vownN

WITH FHA PAYMENTS AS LOW AS $65 MONTHLY

FEES FOR NON-GI'S

3500 DOW

N FOR GI'S

FHA BUILT —

Total price-as low as $8150 for a two bedroom new modem
. home with gare'g{ in this finest home district in the area.

+ONLY 15 REMAINING UNSOLD AS THIS AD APPEARS

Fo

lding Rules

6, 8, 10 ft. Pocket Tapes

SUGGESTIONS Al
LOADED W
BA

THESE ARE JUST A FEW OF OUR MANY

ND BARGAINS ., OUR STORE IS
ITH MANY MONEY. SAVING
RGAINS FOR YOU!

TORRANCE HARDWARE ¢0.

1515 Cabrillo Ave. - Phone Torrance '1480
Free Parking in Rear of Store
CHAS. V. JONES, Owner

lleud llle Want-Acls !or l'ruﬂt!

NEW TRACT . . . HURRY,

See model home—furnished;

and Sunday. Sepulveda and

2091 Torrance Blvd.,

— IMMEDIATE ACTION NOW BEFORE WE START ON

" - i) !
Drive horth on Normandie to Sepulveda, then west Y mile,

PERCY and VAUGHN
INVESTMENT CORP.

Gl APPRAISED

THEY WILL GO QUICKLY! *

open until 8 o'clock evenings
Walnut streets, Torrance,

Ph. Torrance 983

sturbances each, year in

end that the interest of all may |/

of the Harbor Arca Employers’
Council, a non-profit corporation
under the laws of the State of
California, are
1, To obtain, foster and main-
tain collective action by employ-
ers and groups of employers to
the end that stable, peaceful and
harmonious relations between
employers and employees will be
promoted and established and
that wages, hours and working
conditions, fair and just to the
employers and employées, be
fixed and maintained and honest
and faithful observance of all
agreements and obligations of
all parties concerned be pro-
cured, always ‘recognizing the
publlc interest as paramount.

2. "To momclr- and encourage

costs and losses on both sides
have been measured against
what could have been attained
without a strike, » strong ten:
dency emerges to substitute the
procedures of the bargaining
table for the picket line.

1t s recognized that the abil
ity to mieet and resist ‘a strike
when necessary is a stabilizing
influcnce on labor relations and
actually promotes and benefits
collective bargaining.

While there may be weak-
nesses of group bargaining by
employers, no one so far has
presented a better course for the
individual employer to follow
when  confronted with a union
which has organized all of the
establishments in the same line
of I ity.

the or ion of I
groups and. to promote cnopom
tion among such groups and in-
dividual employers for mutual
counsel, aid and protection in the
matter of labor relations.

and exercise of the rights of em-
ployers to bargain collectively.
4. To represent or assist its
members and -others in matters
relating to negotiations, execu-
tion and performance of fair la-
bor relations contracts, or other-
wise. ’ i
5. To collect, compile and'dis-
tribute information and statis-
tics relating to any of the mat-
ters: mentioned.

Recent difficulties which have
disturbed the retail trade of the
Harbor Area need not be dis-
cussed at length, for they are
too vivid in memory, and they
are not yet ‘“cured.”

Retail ‘grocers face expiration
of contracts in September, and
retail merchants now operate un-
der: annual contracts which ex-
plre late this year. There are
-/ many merchants of the area who
are 'being faced with an effort
by the union which is likely to
involve them at any time,
Thus the need for: this Coun-
cil’'s immediate organization into
bstantial and sound employ-
ers' group is stressed.

The Harbor Area Employers’
Council is endeavoring to induce
employers to join this movement

in the functions and scope set|o; that they cannot be “piclced

off” one at a time, If'a union
succeeds in organizing all or sub-
stantially all of the ‘employees in
a given occupation in a commun-
ity, it may bargain with from' 10
to 20 employers or more, Under

| such circumstances, the unorgan-

ized employer has no bargaining
strength whatever when he acts
alone, The union submits its de-
mands. If the le=- employer does
not "accede, he is closed by a
strike. The union diverts his em-
ployees to other jobs. The em-
ployer's competitors get his busi-
ness, The employer soon is the
forgotlen man. He has two
choices, to submit to the de-
mands or to go out.of business.
Through the Harbor Area Em-
ployers' Council, he neither sub-
mits to the union demands nor
does 'he -go out of business. He
turns his labor problem over to
the Council to be worked out
jointly with the others in his
line of business, and he is not
hurt. If there is to be employer
resistance through the organiza-
tion, it will involve all of the or-
ganized employers.and such joint
action has been proved effective
where other methods have failed.
There is no animosity -toward
labor in this movement, and
there appears to be no resent-
ment of labor because of it,
Just as labor.asserts that col-
lective bargaining is an empty
formality without the right to
strike, so would it be an idle
formality as far as the employ-
ers are concerned without their
right to resist the strike and to
win it if. they can. Both ‘sides
battle as hard as they can and
they usually wind up with some
sort of comp~="=s under whlch
both parties can live.

After strikes havq been en-
dured several times and

For 24-Hour
Ambulance
Service.
Call

Torrance

192

Sullivan'
ullivan s
1880 Carson' St., Torrance
Scrvlng Los Angclu County

8. To promote ‘the recognition |j

the

s in a
groups uave, many
resisted de-

mands to
ployers have been forced to ac-
cede, and by far thé role of the
dual bargainer proves an
unhappy one. Individual employ-
ers (or those‘outside the organ-
ization) ultimately find them-
selves at a competitive disadvan.
tage, and this is str-ssed at this
time to indicate the need for im-
mediate buildine of the member-
ship of 1%+ Council. We do not
want to see any employer' left
outside,
The psychological effect upon

the unions of .group employer
activities is difficult to measure,
but it is unquestionably of con-

siderable importance. Where the
result of a public relations cam-
paign solidifies the employers
struck group, and
entation of the is-
sues is stich as to enlist the sup-
port of the public and the press
in favor of the employers, the
rank 'and file of the union be-
come convinced ‘that they have
a “bum becf” and become critical
of uni~* leadership. The leader-
ship cannot help being suscep-
hle to some degree of this re-
action. These factors all contrib-
ute thair part in bringing about
a settlement.

This Council secks to achieve
a balance in’ labor relations
founded upon a collective em-
ployer strenglh comparable to
the collective strength of organ:
ized labor. Such relatively equal
strengths lead to mutual respect
and to the making and keeping:
of fair working agreements.
Approaching intricate problems
with a belief that they can be
solved without destroying 'the
rights of either party, and with
fuil consideration for the public
interest, this Ceuncil strives to
make the Harbor Avea a recog-
nized centor of equitable, stable
labor relations, an area in which
industry ‘and commerce can op-
erate profitably and with secur-
ity to employers, employees and
the community.

The success of the Harbor
Area Employers' Council in sta-
bilizing * labor relations in this
area will have its effect on non-
employer groups. and irdividuals,
and for this reason, much sup-
port is being gained by the
Council from these sources. While
the owner - operated, one-man

where the pr

- |o'clock at the Lutheran,

Church Services
For Holy Week

Spomnrcd by the Council of
Churches of Torrance, Holy
Week services will be held each
evening dt 7:30 o'clock as fol-
lows: o

Monday, Rev. H. Wesley Roloff
at First Lutheran Church, “The
Power of the Cross";

Tur v. Torben R. Olsen,
Methodist Church, “The Glory of
the Cross.”

W¢ “nsday, Episcopal Church,
Rey. Paul Wnnsko “The Power
of the Cross.”

Maundy Thursday, or Holy
simultancously at 7:30
Episco-
pal and ‘Evanprlical churches.
Speaking at the Central Evangel-
ical United Brethren Church that
evening, Rev. C. E. Ruckman's
sermon_ topic will be, “The Re-
conciliation of the Cross.”

A three-hour union service will

held

storé’s volume reflects the trend
of retail sales, downward or up-
ward, the business property own-
er has been especially hard hit

. | by the recent ard current' con-

troversy with the retail clerks
union. Their participation as as-
sociate members of the Council
is the result.”

Oh,’ George, Dear! Isn't It Mar-

velous? Your Accident Insur-

. ance pays for everything . . .
and | can visit you and talk
to you for hours every day ...
It'H be Just like a vacation for
youl

1425Y, Marcelina
orrance
Next to. Post Office

PHONE 356

Week communion service will be |

be held on Good Friday. All of
the business houses will remain
closed during the service,

n'u[.v THE 45 REFRIGERATOR
STAYS SILENT, LASTS LONGER

STAYS SILENT...LASTS LONGE

Come see the famous Servel Gas -
Refrigerator—only refrigerator
that stays silent, lasts longer.

* Its freezing system has no mov-
ing parts. Just a tiny gas flame
does the work, .

2l Over 2,000,000 have Servelu
(many of them 18 and 20 years).
They say, “Pick Servel. It nknyn
noise-free, wear-free.”

Limited Number
FLOOR SAMPLES
At Discount Prices!

FRIENDLY CREDIT

Affpliance Co:|

P"lHRV M. ABRAMSON

1267 Sartori Ave.

Térrance 78

/

YARDAGE“’
 MILL-ENDS - .

COME IN AND LOOK!

YOU NEED NOT BUY!
PRICE THE ITEMS YOU ARE INTERESTED IN . .. THEN COMPARE
WITH PRICE AND QUALITY. OF SIMILAR MERCHANDISE ELSE-
WHERE! . . . SURE OF OURSELVES? . .. CERTAINLX WE ARE s

COMPARE!

‘Mayon Crepe
Prints

88c Yard

Spun Rayons

[H

1009 WOOL MEN'S
" SUITING - SLACK
AND SKIRT LENGTHS

Values to $10,00 yard,

$3.95 yad |

2083
TORRANCE
BLVD.

Rayon
Gabardine ,

T

100% WOOL MEN'S SUITING
SHORT LENGTHS
FOR CHILDREN'S CLOTHES

As is 79c ::cc

100% WOOL CREPE-
60" \WIDE
SUIT LENGTHS

$295 .,

PEARS -

20
TORRANCE

el

PARKING

PLENTY OF FREE

OPEN SUNDAYS
I am, to 5 pm,

BARGAIN WITH BURKES * FURNITURE—-NEW USED AND UNPAINTED * TERMS * BARGAINS GALORE ALL OVER THE STORE

(E'S_BARGA

* STOVES, WASHING MACHINES, QUT DOOR FURNITUPE

2113
TORRANCE BLVD,

WHERE CRAVENS
MEETE TORRANCE

BLVD.
Phone Torvance 1726

* TERMS

National Home 'Y




