
Six TORRANCE HERALD March 31, 1949

for your  HOUSE 
 GARDEN 

HOME WORKSHOP

 3*?
Save on these Household Needs

Complete with Pad and Cover - Special OO AO

Ironing Table.......... Uv.90

,Folding No Stoop.

Laundry Baskets . S3.95
3'/2-lb. 1000 Watts - Fully Guaranteed

Sunbeam Ironmasters

100-ft. - Plastic A4 A£

Kordite Clothesline. .... 01.90

Outdoor Clothes Dryers
ALUMINUM 'ALLOY, UNCONDITIONALLY GUARANTEED

O'Cedar Mops - Johnson's Wax 
Willow Clothes Baskets

RAKES   HOES 

SPADES - SHOVELS 

SPRINKLER CANS-SPRAYERS 

GARDEN and FLOWER SEEDS 

BLUE GRASS SEED   FERTILIZER

HOSE Ctf" $145*0 $9.95
Hose Nozzles - Couplings and Menders 

Lawn Sprinklers___
Garden - Rubber Tired M4 M AC?

Wheelbarrows..... $] 4.95

LAWN EDGERS - LAWN MOWERS 
HEDGE TRIMMERS
At Prices to Suit your Purse

Power Tools - Hand Tools
Saws - Hammers
Squares - .Planes

Electric Saws - Klectric llrills
Klectric Sanders
Electric motors

Bit Braces - Bits
Folding Ilules 

«, 8,10 ft. Pocket Tapes

THESE ARE JUST A FEW OF OUR MANY
SUGGESTIONS AND BARGAINS . . OUR S^ORE IS

LOADED WITH MANY MONEY SAVING
BARGAINS FOR YOUI

TORRANCE HARDWARE GO.
1515 CabriHo Ave. - Phone Torranee 1480

Free Parting in Rear of Store 
.CHAS. V. JONES, Owner

... Employers
(CONTINUED FROM PAO.E 1)

srcrelary-troasiircrj ^-.eon For 
Her, Ran Pedro, Cecil Caldwel 
WllminRton, Paul Diamond," Tor 
lance, Capt. T.. E. DeLaney, Tot 
nincc. and Walter Hooke, Ixi. 
Angeles, all directors.

An Intensive* membership 
rmnpalffn will be undertaken 
by (he organization to build 
n strong employers' front, and 
a meeting of employer)) lias 
been railed by the Council for 
April 7 at 8 p.m. In the Tor- 
ranee Civic Auditorium, It was 
iiiinnunred. 
Pallet ned after the San Fran

_H.sro..Employers' Council.-which

Bead the Want-Add for Profit!

been handling labor 
nations with such success 
labor strife in the northen 
has been held to a inlnrtnni 
years, the
nloyors' Council has been formed 
to bring about stable, peaceful 
and harmonious relations be 
tween the employe!s and cm 
nloyees irt the harbor area. Me 
Cown said.

"The Cotiricil seeks to achieve 
a balance In labor relation'; 
founded upon collective em 
nloyer strength comparable to 
the collective strength of organ­ 
ized labor," McCown said.

Jam'rs M. Nicoson. widely 
known labor relations consul­ 
tant, is the Council's legal ad 
visor. Prior to engaging in pri­ 
vate practice, Nicoson was Re­ 
gional Attorney for the National 
Labor Relations Board at Los 
Angeles.

A statement of the Harbor 
Arek Employers' Council Board 
of Directors yesterday said:

"Group action by employers 
has been decided upon by the 
Harbor Area Employers Council 
as the only feasible action by 
which small companies "can 
match the power of a national 
Union,

The Council was devised to 
meet an acute situation with 
which the employers were un­ 
able to cope individually, to the 
distress of the, whole Harbor 
Area as all know well.

The Harbor Area Employers' 
Council is patterned after the

San Fr clsc
ell which has

Employers Coun- 
rssfully coped

vhlrh definitely 
employer 
hope for

with labor problems in that city 
for years, and 
has proved that 
bargaining is the 
the small business man in de 
Iny with strong iMilons. ' 

The '.•'. Francisco Employe

of the Harbor Area Employers 
Council, a non-profit corporatlo

ell, 'government si I ey

the

it the first formed fi 
collective employer action 
:lc;ilinK with labor unions, bu 
it Is perhaps the most noted 01 
ganization of Its kind. Strikes I 
that northern union hot-bed o 
the '30s have been steadily re 

ed each year. Where the an 
.1 toll of the 1039-41 peril 

ranged, from 58 to 75'strikes 
n count on th 
hand the number o 

labor disturbances each, year i 
i Francisco.
Jart of the credit for the fin 
 omplishmcnt is given ti 

the labor organizations, but I 
nust be admitted that the co 

operation of the labor organiz 
ions was brought about largely 
hrough the formation of (r 
itrong and solid employer 
;roup.

In their decision to exert tt 
greatest effort possible towai 

bout peaceful labor r 
atioris in the Harbor
 ganizers of the Harbor Area

Employers' Council adopted al
ost identically the same ob

ects as those of the San Fran
 isco Employers' Council, and 
hey are quoted from the Con- 
ititutibn and By-laws of the Har- 
>or Area Employers' Council as 
bllows: .

1. To represent Us member 
n their dealings with labor 01 
ganizations.

2.T" ' , i.-ti- labor contracts.
3. To adjust grievances of the

 mployces of its members.
4. To promote and maintain in 

lustrial harmony and peace.
5. To foster a spirit of good 

vill among its     ibers, their 
mployees and the public to the
id that the interest of all may
> served.
6. To assist the members in 

11" proper ways relative to mat­ 
's affecting their welfare with-

n the functions and scope set 
'i-th. 
Purposes and objects as stated

n the Articles of Incorporation

MISS THIS OPPOBTI/JVITYJ

New Low Down Payments

Kettler Knolls

$ GOO DOWN
PLUS $150 ESCROW FEES FOR NON-GI'S 

WITH FHA PAYMENTS AS LOW AS $65 MONTHLY

FHA BUILT   Gl APPRAISED

Total price-ai low as $8150 for a two bedroom new modern 

home with garage in this finest home district In the area.

 ONLY IS REMAINING UNSOLD AS THIS AD APPEARS

  IMMEDIATE ACTION NOW BEFORE WE START ON 

NEW TRACT . . . HURRY, THEY WILL GO QUICKLYI

Drive north on Normandie to Sepulveda, then weit '/2 mile. 

See model home furnished; open until 8 o'clock eveningi 

and Sunday. Sepulveda and Walnut streets, Torranee.

PERCY and VAUGHN 
INVESTMENT CORP.

2091 Torranee Blvd.   Ph. Torranee 983

mder I ho laws of thr State o 
California, arc:

1. To obtain, foster and mail 
lain collective action by employ 
crs and groups of employers t 
the end that stable, peaceful am 
harmonious relations betweei 
employers and employees Will bi 
promoted and established a n < 
that wages, hours and working 
conditions, fair and just to I he 
employers and employees, I 
fixed and maintained and hone! 
and faithful observance of a 
agreements and obligations c 
all parlies concerned be pn 
cured, always recognizing th

bile Interest as paramount.
2. 'To promote and encourage 
e organization of employ

oups and to promote ,coope.ra 
lion among such groups and In 
dividual employers for mutiia 
counsel, aid and protection in tht

after of labor relations.
3. To promote the recognition 
id exercise of the rights of em 

ployers to bargain collectively.
4. To represent or assist its 

lembcrs and"-others in matters 
relating to negotiations, exccu 
Ion and performance of fair la- 
or relations contracts, or other- 
,'ise.

5. To collect, compile and dis- 
ribute information and statis­ 

tics relating to any of the mat- 
lentioned.
nt difficulties which have 

disturbed the retail trade of the 
Harbor Area need not be dis­ 
cussed at length, for they are 

to vivid in memory, and they
 c not yet "cured." 
Retail grocers face expiration 

' contracts in September, and 
tail merchants now operate un-
 r annual contracts which ex­ 

pire late this year. There .arc 
ly merchants of the area who 

being faced with an effort 
the union which is likely to 

nvolve them at any time. 
Thus the need for this Coun- 
1's immediate organization into 
substantial and sound employ­ 
's' group is stressed. 
The Harbor Area Employers' 

Duncil is endeavoring to induce 
mployers to join this movement 
o that they cannot be "picked 
ft" one at a time. If a union 

iceds in organizing all or sub- 
tantially all of the'employees in 
given occupation in a commun- 

y, it may bargain with from 10 
) 20 employers or more. Under 
ich circumstances, the unorpan- 
ed employer has no bargaining 
rength whatever when he acts 

alone. The union submits its de­ 
mands. If the le-- employer does 
not 'accede, he is closed by a 
strike. The union diverts his em­ 
ployees to other jobs. The em­ 
ployer's competitors get his busi­ 
ness. The employer soon is the 
forgotten man. He has two 
choices, to submit to the de­ 
mands or to go out of business. 

Through the Harbor Area Em­ 
ployers' Council, he neither sub­ 
mits to the union demands nor 
does he -go out of business. He 
turns his labor problem over to 
the Council to be worked out 
jointly with the others In his 
line of business, and he is not 
hurt. If there is to be employer 
resistance through the organiza­ 
tion, it will Involve all of the or­ 
ganized employers.and such joint 
action has been proved effective 
where other methods have failed. 

There Is no animosity-toward 
labor in this movement, and 
there appears to be no resent­ 
ment of labor because of it.

Just as labor-asserts that col­ 
lective bargaining is an empty 
formality without the right to 
strike, so would it be an idle 
formality as far as the employ­ 
ers are concerned without their 
right to resist the strike and to 
win it if they can. Both "sides 
batde as hard as they can and 
they usually wind up with some 
sort of cornir---'- - under which 
both parties can live.

After strikes havq been en­ 
dured several times and the

For 24-Hour

Ambulance 
Service
Call 

Tor/ance

192
Sullivan's

1880 Carton St., Torr«nce 

Serving Loi Angeles County

costs and losses on both sides 
have been measured agalnsl 
What could have been attained 
without a strike, i' strong ten 
dency emerges to substitute the 
procedure!) of the bargaining 
table for Ihe picket line.

It is recognized that the abll 
ity to meet and resist a strike 
when necessary Is a stabilizing

iirnce on labor relations 
actually promotes and benefits 
collective bargaining.

While there may be we 
nesses of group bargaining by 
'mployers, no one so far has 

presented n iviler course for the 
Individual employer to follow 
when confronted with a union 

hich has organized all of the 
establishments In the same line 

f business In a community. 
-Employer-groups o-ive, many 

times successfully resisted de- 
nands (o which individual em- 
iloyers have been forced to ac­ 

cede, and by far the role of the 
ndividtial bargainer proves an 
inhappy one. Individual employ­ 
ers (or thoso'outside the organ- 
zation) ultimately find them­ 

selves at a competitive disadvan- 
age. and (his Is str-'<scd at this 
.ime (o indicate the need for inv 
nediate buildin" nf the member­ 
ship of i'- ; ; Council. We do not 
vant to see any employer left 
iiitside.
The psychological effect upon 

he unions of group employer 
divides is difficult to measure, 
nit il is iinriuesti.onably of con- 
idcrable importance. Where the 
esult of a public relations cam- 
aign solidifies the employers 

and binds the struck group, and 
there the presentation of the is- 
ues is such as to enlist the sup- 
iort of the public and the press 
ii favor of the employers, the 
aiik and file of the union be- 
ome convinced that ^they have 
"bum beef" and become critical 

f un'- leadership. The leader- 
hip cannot help being suscep 
iblc to some degree of this re 
ction. These factors all contrib- 
ite thnir part in bringing about 
settlement.
This Council seeks to achieve
balance in', labor relations

ouneicd upon a collective em-
loyer strength comparable to

 ollective strength of organ- 
zed labor. Such relatively equal 

'ngths lead to mutual respect 
nd to the making and keeping 
f fair working agreements. 
Approaching intricate problems 

'Ith a belief that they can be 
Jived without destroying the 
ghts of either party, and with 

ull consideration for the public 
iterest, this Ccimcil strives to 
iake the Harbor '""a a recog- 
ized cent"" of equitable, stable 
abor relations, an area in which 
idustry and commerce can op- 
rate profitably and with secur- 
y to employers, employees and 
ic community.
The success of the Harbor 
rea Employers' Councfl in sta- 
lizing labor relations in this 
 ea will have Its effect on non- 
nployer groups and iriivlduals, 
id for this reason, much sup- 
ort Is being gained by the 
ouncil frorp these sources. While

owner   operated, one   man

Church Services 
For Holy Week

Sponsored by lhr> Council of 
Churches of Torrancc, Holy 
Week services will be held each 

ning at 7:30 o'clock as fol­ 
lows:

Monday, Hev. H. Weslcy Roloff 
t First Lutheran Church, "The 

Power of the Cross";
u< v. Torben R. Olsen, 

Methodist Church, "The Glory of 
the Cross."

; "    jay, Episcopal Church, 
Rev. Paul Wenske, "The Power 
of the Cross."

Maundy Thursday, or Holy 
Week communion service vvjll be.. 

1 d simultaneously at 7:30 
o'clock at the Lutheran, Episco­ 
pal and -Evanr""" ! churches. 
Speaking at the Central Evangel- 
cal United Brethren Church that 

evening, Rev. C. E. Ruckman's 
sermon topic will be, "The Re­ 
conciliation of the Cross."

A three-hour union service will

itorc's volume reflects the trend 
if ivtail sales, downward or up­ 

ward, the business property own- 
r has been especially hard hit 
jy the recent a l current con­ 
troversy with the retail clerks 
.mlon. fheir participation as as- 
ioclate members of the Council 
s the result."

Oh, George, Dear! Isn't It Ma
olouil Your Accident ln«ur-

and I can vllit you and talk 
to you for hours every day . . .

you I

l425'/2 Marcelina
Torrance 

Next to Pott Office

PHONE 356

be held on Good Friday. All of 
the business houses will remain
losed during thr service

ONLY THE ££ REFRIGERATOR

STAYS SILENT, LASTS LONGER

Come sec the famous Servel Ga» 
Refrigerator only refrigerator 
that staya »ilent, laata longer. 
It* freezing system has no mov­ 
ing parts. Just a tiny gas flame 
does the work.

Over 2,000,000 have Servels 
(many of them 18 and 20 yearn). 
They «ay, "Pick Servel. It utays 
noise-free, wear-free."

Limited Number 
FLOOR SAMPLES ' 
At Discount- Prices!

FRIENDLY CREDIT

National Home 
Appliance Co."5*

HjARRY M. ABRAMSON

1267 Sartori Ave.
 " T6rrance 78

YARDAGE 3 
MILL-ENDS

COME IN ANII LOOK! 
YOU NEED NOT BUY!

PRICE THE ITEMS YOU ARE INTERESTED IN ... THEN COMPARE 

WITH PRICE AND QUALITY OF SIMILAR MERCHANDISE ELSE- 

WHERE! . . . SURE OF OURSELVES? . . . CERTAINt¥ WE ARE! ... 

'   ' COMPARE!! ' !

'Hayon Crepe 
Prints-

nn
Spun Bayous

66C Yard

Bayon 
flpahardine
77' Yard

100% WOOL MEN'S SUITING
SHORT LENGTHS 

FOR CHILDREN'S CLOTHES

2083
TORRANCE 

. BLVD. SPEARS
2083

TORRANCE 
BLVD.

BARGAIN WITH BURKES * FURNITURE-NEW. USED AND UNPAINTED
PLENTY OF FREE

PARKING 

OPEN SUNDAYS 

> 11 d.m. to 5 p.m.

EVERYTHING SOLD AT BURKE'S IS SOLD AT BARGAIN PRICES   BEDDING, BABY FURNITURE

TERMS   BARGAINS GALORE ALL OVER THE STORE   STOVES. WASHING MACHINES. OUT DOOR FURNITURE

2113 
TORRANCE BLVD.

WHERE CRAVENS 

BLVD

TERMS   BARGAIN WITH BURKES   HEATERS. TOYS. SMALL APPLIANCES
TERrv


