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vhose duties air thus abolished, 

suspended or consolidated.
(g) Sprrlnl Power*  nd nutlet 

of city Manager. The City Man- 
after. The City Manager shall 
be specifically charged with the 
performance of tho folio' 
ties an ds'.iall have thf
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PARKER CITY MANAGER CHARTER 
AMENDMENT OFFERED FOR 
DISCUSSION BY GROUPS

(Continued fr»m Plgt 1-A)

wilhln sixty days after thi»J after enact a resolutlo nby ah af-

2 Local Men 'Bands Parade 
Rejoin Navy In Long Beach

advantage of the op-

I'nlted States Navy and regain 
part of their rating. Donald Eu­ 
gene Phoenix, 2430 Gramorcy 
st.: Paul Pascal Husbands, Jr., 
1R06 Oramerry ave., and Claude 
Me&irn Myers, of Ixm Angeles, 
enllHtcd in the Navy with the 
Intrntiona of making It their 
career.

The three men, who saw ac­ 
tion In the post war In the 
South Pacific against the Jap­ 
anese, were all members of the 
famous Tank Force S8 which 
was composed of all types of 
Navy fighting ships.

Husbands attended Torrancr 
high school In 1&43. Phoenix re 
turned to graduate In 1946 whili 
My ITS located In 
lifter the war.

Saturday muMmg, Nov. 1, at 
110 o'clock Bharp, a 12-bomb acital 
1 salute will signal the start of the 
7th annual All "Western Band Re- 

lew In Long Beach and 61 top- 
ranking bands and bugle and 
drum corps from Callforn'a and 
N« 
ulai

nda will engage in a spectac- 
two-hour parade to deti

mine the 1947 musical champion­ 
ship In eight divlHlona of com­ 
petition,

A totnl of 44 cities, located In 
10 counties and two states, are 
represented In the official entry 
list. Participant? are coming 
from an far south an National 
City near the Mexican border in 
Bah Diego county, as far eitst as 
Las Vrj;as, Nevada, and as far 

Los Angeles j nort h as Merced, Fresno, Selma 
land BaUersflcld.

amendment shall have become ef­ 
fective, the City Council shall »p- 
polht without reference to th* 
provisions of any" civil service 
ordinance rule or regulation,* a 
City Manager, who need not be a 
resident at the time of his ap­ 
pointment. Bald City* Manager, 
however, shall become a resident 
of Torrance within six months 
from the date Of his appointment. 
The City Manager must be a 

itizen of the United States, not 
less than thirty years of age, 

nd shall be a person of demon­ 
strated administrative ability, 
With experience iiv responsible 
executive positions and he shall 
be chosen by the City Council 
solely upon the basis of his ex­ 
ecutive and administrative quali­ 
fications.

The City Manager shall be ap­ 
pointed for an Indefinite term 
and shall be removable at the 
pleasure of the City Council, but 
only upon the adoption of a reso­ 
lution by the affirmative vote of 
at least a majority of the mem­ 
bers of the City Council. The 
City Manager however, shall not 
be removed until after the explra 
tlon of six months after the date 
of his appointment except (11 
for conviction of a felony or (2) 
for convlctitl of a erthie pre 
sctlbed by statute applicable to 
municipal officials or (3) upon 
the passage of a resolution 
adopted by a unanimous vote o: 
all City Councllmen. After the 
?Xplratlon of aald six months 
period, said City Manager ma; 
be removed by the City Councl 
for either of the two reasons se 
forth in Exceptions 1 and 2

flttnatlve vote of a majority of 
the members of said City Council, 
either discharging said City 
Manager of retaining him in of­ 
fice, as it may by such resolu­ 
tion determine.

Pending such hearing and by 
said Resolution of Intention, the

abov
forth
mentioned and/or la the manne
following:

and/or In the manner set 
In said exccptlo

O
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City Council, it shall adopt 
Resolution of Intention to re 
move said City Manager, whl< 
resolution shall be approved b 
a majority of the members o 
the City Council and shall se 
forth the grounds for such prc 
posed removal. A certified cop 
of said Resolution of Intentlo 
shall then be served personal! 
upon said City Manager wh 
shall have the light to defen 
ilnuself against said charges b 
Fore SBld City Council at a pu 
lie hearing and at a time to b
fixed by If, which shall be no 
less than 2 weeks after the se 
vice of said Resolution of Inte 
tlon upon said City Manager an 
not more than thirty days then 
after.

The City Council may ther 
Upon, or within five days ther

from office, but shall be entitled 
to his salary during the time of 
such suspension, if reinstated.

the salary of the City Manag 
er shall be not less than Five 
Hundred Dollars ($600.00) per

onth, payable in equal semi
onthly installments. Subject to
ie foregoing limitation, the sal
ry of the City Manager shal
e fixed by resolution of th<
Ity Council adopted by a ma
irtty vote and salary thus flxec

Annot be reduced without nolle
o the City Manager and an op
tortunlty to be heard thereon a 

public meeting of the City
ouncll prior to adoption of th
esolution deducing his salary. 

In case of absence, suspension, City Council.
r disability of the City Manager
lie City Council may deslgnat
orne qualified person to perforr
he duties of the Office durln
,is absence, suspension or disi
illity. In case of a vacancy I
he office of City Manager, th

City Council shall proceed im
ledlately to appoint a new Cll

Manager. 
The City Manager shall be e;

Itled to vacation periods an
sick leave, with pay, out In no
event shall the basis of such pay
>e less than the basis piescrlbed 

such compensation by the
?ivll Service Ordinances of the
City of Torrance for heads of
municipal departments. Subject 

the foregoing limitation, the
City Council shal] determine the
extent of such periods and the
compensation to be paid the City
Manager during the same. Vaca­ 
tion periods and sick leave shall
not respectively accumulate in
excess of 90 days.

Noninterference by City
Council with power* and duties
of City Manager. The City Coun
ell, nor any mcmker thereof, shall
In any manner, direct or request
the City Manager to appoint 01
remove any person to and/oi
from any office or position of
employment f the City. Neither
the City Council nor any member
thereof shall give orders or in

October M, 1*4? B-B

ie purchase of any municipal 
upplles.

(c) City Manager responsible 
<t City Council, The City Manag 
r shall b« responsible to the 
Ity Council for the proper and 
Fflclent management of all of 
he affairs of the city placed In 
Is charge hereby or by the City 
ouncll.
(f) The Power of City Manager 

v«r Executive Departments. The 
ity Manager shall have super 
Isloh and control over all heads 
f Departments, except the City 

Attorney, City Auditor, City 
udge and elective officials of the 

City, and shall have power to di- 
ect and control the Administra- 
Ive and executive functions of 

ch Departments and shall have 
rawer to appoint from the Civil 

Service eligible list, all heads of 
Icpartments except said City 

Attorney, City Auditor, City 
ludge and elective officials of 
said City, and shall have power 
o prefer charges against such 
leads of such Departments' as 
are appointed by him in the man 
ner prescribed by and In accord- 

nee with the provisions of any 
Mvll Service Ordinance of said 

City applicable to suspension, dls 
removal of such heads

ng powers, in addition to those 
^numerated above:

(1) He'shall enforce all munici­ 
pal ordinances, franchises, leases, 
contracts, permits and privileges 
granted by the City.

(2) He shall purchase all sup­ 
plies, property and equipment 
need or required by the City. 
No supplies, property or equip­ 
ment shall be purchased by the 
City Manager at a cost In excess 
of $300.00 at any one time, with­ 
out a prior order or direction 
from the City Council.

(3) He shall prepare and sub­ 
mit to the City Council an an- 
mal budget estimate at least 2 

months prior to the date when 
,te must be cs-

abllshed, and in this connection, 
he City Manager shall have 
ilenty of plenary power to de- 
nand of the various executl 
departments and elective officials 
of the City a full and complete 
itatement of the estimated ex 
>endltures of such departments 
and elective bffldals for the en 
suing fiscal year, and the rea 
sons for such expenditures. The 
"Mty Manager may include or ex 
elude such items from said bud 
get estimate as he may deem 
advisable. Should any such head 
of such department or elective of 
ficial fall to submit such a state 
mcnt within thirty days after 
demand, the City Manager shall 
thereupon have the right to take 
possession of all books.and fisonl 
records of such dcpartenmt or

or the County Board of Equaliza 
lion regarding t h x e s, assess­ 
ments and/or the annual assess­ 
ment roll as he may deem ad­ 
visable.

(5) He shall have general su­ 
ng du- j pervision and' control over all 
follow- I city property, Including public

AVERAGE CAR AGE
The average car in use "In 

the United States today is o8er 
nine years old. This figure com­ 
pares with that of five and a 
half years before th* war.

:ipline
of such departments, but any de 
clslon of the Civil Service Board 
or the Trial Board, as the case 
may be, upon any such charge 
may be overruled by an afflrma 
tlve vote of four members of the

buildings, parks and -play­ 
grounds.

(6) He shall advise the City 
Council concerning the financial 
needs, conditions and require- 
make such recommendations to 
the City Council in connection 
herewith as he may deem ad­ 

visable.
(7) He shall attend all mnpt- 
gs of tho City Council exr.'pt 

when his suspension, removal or 
reduction of his salary Is under 
consideration by the City Cour 

ihall likewise attend all 
public 01 private meetings of the 
Council and any members there­ 
of when public matters are un­ 
der consideration or discussion.

(8) He may examine, without 
notice, the official conduct or tne 
official accounts or records, ••>< 
any officer or employee of th^ 
City.

(9) The City Manager shall de­ 
vote his entire time to the niter- 
ests of the City and shall riot 
engage in any piivate business.

(11) He shall perform such 
other duties and powers as may 
be conferred upon him by thf 
City Council by resolution 01 
Ordinance.

(11) The City Manager may 
delegate and/or redelegate any 
of the foregoing duties to any 
municipal department or to the 
head or chief official of any 
such department.

(h) Ordinance and Charter Pro-
elective official and retain the: visions Repealed. All ordinances 
same thereafter until surh time or parts of ordinances of the 
as the City Council shall order City of Torrance and all sections, 
them returned to such depart- j subsections or parts of sections 
ment head or elective official and i of this Charter, in conflict here-

CHAS. W. GASKELL
Managing Director

the City Council 
the servit

nay likewise I with, ate hereby amended or re- 
of such sub-; pealed as the case may be.

ordlnate employees as may be| (i) Invalidity. If any section or 
necessar yto maintain such bookv subsection, or any word, phrase, 

or clause hereof, shall be held to

The City Manager may recom 
mend to the City Council, setting 
forth reasons therefor, the aboli­ 
tion, suspension or consolidation 
of the duties and functlns of any 
of the heads of departments. 
chief officials, subordinance offi­ 
cers and emploeyces of the City. 
The City Council may thereafter, 
at an ytlme, abolish, suspend or 
consolidate any such duties or 
functions in accordance With such 

immendations or as It may
ctcrmine, and thereafter remove 
e person or persons affected

and records.
The City Council shall hold at 

least two public hearings upon 
said annual budget estimate a|\0 
may Increase the total estimated
expenditures et forth therein
only upon an affirmative vote of 
four members of the City Cqun 
ell.

(4) He shall make such recom 
fnendations to the City Council

be invalid or void for any reason 
by any ctiurt of competent Juris­ 
diction, such decision shall not 
Invalidate or render void, or im­ 
pair the validity of any other 
section, subsection, word, phrase 
or clause hereof. Each section, 
subsection, word, phrase and 
clause hereof Is hereby declared 
to be separable.

 tructlons publicly or privately 
to any person under the Jurisdic 
tlon of the City Manag 
member of the City Council shal 
undertake to coerce the City Ma 
nager in respect to aryy of hi 
duties and/or any municipal eon 
tract, and/oB In connection with
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Window 
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Listen to this . ..
You can believe every 
word you hear about our 

milk that It't pure, rich, 

creamy, nutritious and 

delieiout tatting. Adults 

as well as children en­ 

joy It.
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VERBURG DAIRY
10 Yeari Serving Torrance end Vicinity
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F

any of these 
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NOW!
\

Also hundreds of openings in .other 
types of work are available I

JOBS WAITING INt

M&CMHESHOP 
OPERATIONS

CHECK THESE 12
ADVANTAGES OF WORKING

FOR NORTH AMERICAN
I Good Pay

1 Paid vacation

> Liberal tick leave plan

4 Six paid holidays

  Group Inwrance plan hot- 
pltalliatlon, life and accident

A Geod public IraniportaHon 

7 lew traffic highways to plant

  Free parking In paved, 
fenced and patrolled area

9 Fine cafeteria service

10 Sports and social activities

11 Clean Plant-lighting and
ventllatleo excellent 

tt Two 10-mlnule rest periods

Don't fail to get these facts about the 
jobs waiting for you at NORTH AMERICAN
YOU CAN BARN THE HIGHER AIRCRAFT INDUSTRY WAGES at North American

Aviation, Inc. There's plenty of room and opportunity for good men to 

advance. Here's a big, modern well-ventilated plant that has the last word in 

up-to-date, streamlined equipment and safety precautions. Besides good pay, 

you'll have all the advantages of an unusually liberal group insurance plan  

hospitalizatlon, life and accident plus   liberal lick leave plan and paid 

vacations and holidays. You'll drive to and from work on low-traffic high­ 

ways and enjoy free parking in paved areas which arc patrolled and fenced. 

Public transportation is excellent. Sports, social activities, fine cafeteria service 

 all these are yours when you join your future with North American'i!

PHONE, WRIT! OR COMI 

AND SIE US RIGHT NOWI

NORTH AMERICAN AVIATION INC.
EMPLOYMENT OFFICE 5701 W. IMPERIAL HIGHWAY, MUNICIPAL AIRPORT, LOS ANGELES 
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