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NOW PLAYING . the William Penn Hotel in Pitts-
“SWELL GUY" burgh, Pennsylvania. The United

States . Steel subsidiaries which
presented the proposals to the
union are: the American Steel
and Wire Company, Carnegie-
Tlinois Steel Corporation, Colum-
bia Steel Co., Geneva Steel Co.,
National Tube Co, and Ten-
nessee Coal, Iron and Railroad
company.

U. S. Steel's proposals dealt
almost exclusively with non-
economic or non-cost matters
because of the agreement
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It's fun to garden! But,
it's more fun when you
know all your digging and
planting isn't done in
vain. For the best results
work with the best equip-
ment — use the finest
seeds. Fill your needs
here with "first quality"
supplies and don't hesi-
tate to ask our advice on
any gardening problem
you may have. Come in
today!
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—Many brands and items you haven't
seen in 4 years.
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ce Hardware

CHAS. V. JONES, Owner
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e U. 8. Steel Subsidiaries Proposals
To United Steelworkers Revealed

portal - to - portal confusion will
have been clarified by legisla- ey
tion or further court isi
The only reference to purely
cost aspects was contained in
Union|@ proposal that the wage-cost
consideration of a new agree-
ment shall be regul
long-term best' interests of the
employees, the owners and the
public, and shall be minimized
by maximum performance of

The proposals make clear that

similar activities.
further proposes that the par-
ties be bound by a no strike-
lockout pledge, by penalties for|tion to prevent any employee
from engaging in such prohi-

failure to live up to the agree-
ment and by compulsory arbi- b"-édv&cﬂ“ﬁﬁ.

America, as duly
clusive collective bargaining rep-
resentative, shall make an agree-
ment which' shall make clear
that the agreement' binds the
union and its locals, all union
ollflﬂcers and representatives, and
al
represented by
serve the provisions and con-
ditions of thé agreement.

for
tion,’ coercion or discrimination
from any source,
not to be a member of the
union.

management shall
structed by acts of
its representatives or employ-
ees of the company represented
by the wunion.

In making-the agreement, it
shall be clearly understood that:

A. The provisions of the agree-
ment shall in no way assign or
be interpreted to assign to the
or
any of the employees repre-
sented by the union any of the
authority or responsibility which
is vested in management.
donsistent
with the provisions of the agree-
ment, shall determine and de-
cide such matters as how, when

Phone 1480

A fair day's work for a fairyreached at the first conference

ployees.
recently when the present la.
bor contracts were extended un-
steel producing subsidiaries of | til April 30, 1947, by which time | ynjon,
it is hoped that the existing | and

asslgnéd work as directed

5) Schedule employees, oper-| the ment
ations, and work to be per by management.
formed; G. Will suffer penalties under

the agreement if they fail to
observe their commitments.

6) Promote, demote, transfer, shall

terminate or hire employees;
and . ? The lngrm'n;lent"hshsnl con(-
" | tain provisions for the promp wage
7) Maintain discipline of, e and orderly adjustment of dif-
ferences regarding interpreta- The

Responsibility
5. The responsibilities of the
its international, district
local representatives and
th

tion, application of, or compli- | for ulf
ance with its provisions. The

procedures - for such

2djust

ments, shall include %Pﬂlnd
ding jon by arbifation.
To the ‘end of. promoting or-

ploy

e rep-
by the union shall be the

more clearly in the

made to insure the discharge of
those obligations.
ment shall contain specific pro-
visions binding
international, district and local

derly and peacful relations, the
shall be t shall:

ag 3
A. Be stated in simple and
concise language.
B. Defihe' the status of em-
ployees actively employed, " as
compared to that of individuals

10.
The agree-

the union, its

for a

' employee.

companies are, insistent

tration of grievances arising un-
der the contract with the func- cedure of the agreement for

u the
tions of 'the arbitrator . limited
to determingtions involving' in: regarding
CTprY or com:

the union to the conditions that
they '

coerce employees into joining
the union or continuing their
membership in the union.

upon retaining full management activity on company
control over hiring,  termination
of employment, wage Incentives,|jn a strike, slowdown.or any
maintenance of discipline and|other interference with opera-
U. S. Steel| tions, or in picketing of the
company’s
for any p

gate, aid, condone or participate

" | cation of,

d by the P ves, \ploy on leave of absence, layoff or| qpe
of the company represented by |other temporary termimation. |that

C. Confine the grievance pro-
cedure to matters covere\{L\v
of the agr te
D. Confine arbitration 1o &
ters involving the interpretal
application of or compliince
with provisions of the agree
ment.

7. Strikes, slowdowns, or any
other ‘interferences with opera-
tions, or ‘lockouts shall be pro-|
hibited during the term of the
agreement. A

The agreement shall be sub-
;ect to termination on ten days'
notice by either party ‘in the

Intra

A. Will not intimidate 'OT|pi
pany
cure
fair
that

B. Will not engage in union
time.

©C. Will not authorize, insti-
day’'s

11

plants or premises
e.

D. Will take affirmative ac: trol

A2:

the no strikeno lockout provi-|shall
sion.

8. All local understandings or\
agreements in . conflict or at
variance with the new labor
agreement shall be terminated.

1l use the grievance pro-
adjustment of differences and
interpretation, appli-
or compliance with

pp pr
frl::n :gnt::;?_ i pNVMm of| "', will support the

Text of the

Proposals
1. The United Steelworkers of

No such new local agreements

of the agr 5
require-
that all|term of the new labor .agree-
to thie | ment. \

employees ‘shall pe Th
best of their individual abilities, 9. Provisions of the agree:

shall include the scale
of standard wage rates which | vice
shall apply to all

will be used to maintain such

intra-plant wage rate inequities mined
.| agreed to in the continuing May
8, 1946 Intra-plant

company and
shall be incorporate
agreement.

gate each employee to perform
a fair day's work, as provided gervice shall
and determined by management,

visions

opportunity to

impose punitive overtime penal-
ties not required by law or for
conditions not. within the con-

event the other party violates agreement regarding

of employment for
employees of long service, and
unrestricted empldyment oppor- | bili
shall be established during the tunity
| erans,

that:

regarding rates of pay| A Ability, physical

employees, and
include procedure which | jority status of employees,
rates. vice shall
Avoids Inequities
provisions of the program | ees

fitness
or scales|and length of continuous ser-
shall be applicable factors |
in determining the relative sen- ¥

B. Length of continuous ser

be * the determmlng» ‘

factor only as between employ- ¢
of relatively equal ability

timate elimination of all|and physical fitness as deter-

by management.

C.
Wage Rate

the

transferred or terminated,
The agreement shall obli-

be rehired,
then only when management
fair day's pay. cides that it is necessary
agreement  shall provide
subject to applicable pro-
of the May 8, 1946,
plant Wage Rate Inequi-

minate or rehire.
D.Seniority considerati

ties Agreement, and regardless | tion with such matters as
of .prior performances, the com-
determine and se- ployees, preference of shifts or
a|work, and division of the avail-

temporary assignment of
shall
a fair day's work for
day’'s pay to the extent | able Wwork.
management provides the
perform a fair | ghall

not preclude

work.

“ are
form. )

of the company.

The provisions of
seniority | interests of ' the employees,
and the public,

provide maximum proino- | owners

tional opportunity for employ- shall be minimized by maximum
ees of outstanding qualifications performance

ability, reasonable security
‘l“ﬂ“fle"l.mcnl shall be such as to

mit an extended period of

est of the employees,
e agreement shall provide|ers of the company,
nation.

and

ex-

ploy

of the
the union to ob-

2. In making a new labor

agreement, i# shall be not only|
the purpose
responsibility of the parties to
promote orderly and peaceful
relations with the employees so0
as to achieve uninterrupted op-
erations in the plants and to
secure and sustain the highest
level of employee performance
consistent with safety,
health and sustained effort.

but the accepted

BM

3. The agreement shall not
dge the fundamental right
employee to deurn}\‘ne

who among former employces
having unbroken continuous
and

promote, demote, transfer, ter-

shall not be’ required -in connec-

B. Seniority considerations
physically
handicapped war veterans from
The agreement shall not | employment on jobs which they
able satisfactorily to |

13. The,  wage-cQst considera-
tions of the agreement shall be
the | regulated by the  long-term best:

of the employees.
14. The term 'of the agree-

zed relationship and uninter-
for handicapped war vet-|rupted operations in_ the inter-
the own-

Henlority  considerations
shall be applicable only in the
Inequities Agreement between | determination by management
union|as to who among the employ-
d in the new | ees shall be promoted, demoted,

or

de-
to

oS

ons

the
em-

per-

th
aj

per-
sta-

the
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mself, free from

whether or

4, The authority and responsl-

bility of the company to man-

business and to direct

its representatives,

B. The company,

and where the company will:

1) Establish new jobs or abo-

lish or change existing jobs;

number of
departments;
3) Apply wage incentives;

ations;
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Selected Short Subjects

V Attention! All Vou Kiddies!
Don't Miss the Big All Fun
EASTER CARTOON SHOW

Wed., April 2, at 10:30 a:m.
18—CARTOONS—18

Admisston:
Children, 25e; Adults, d0c
COME EARLY !

the union,

2) Increase or decrease the
bs in the various

4) Change materials, products,
processes, equipment and oper-
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Country - Fresh

A<P Fruits and Vegetables
.25

Large
Juioy. . ...v

Naval Oranges L 5w 39
Tonder Young Peas ........225*
Fuerle Avocados %u....

Grapefruit B B 29

]

Olson Bros.
Large, Grade A......

Dozen
Carton

Countryside Eggs
Campbell’'s Soups

Chicken Neodlo
or Mushroom

Peachies Mk . . No22 230 Qrape Jam 2o, ...\ 24
V-8 Cocktail Bnded Me.2 (6o Preserves fumress. . 'l 210

Wyman Clams Ann Page Piasthur... 'l 29
Sardines Jures. Pillsbury’s ba...... 5is; 43¢
Tuna Gik° Cornbread §i*....... Ko

Hamburgers Siésh 4ar %3¢ KA Mufmix oo, "%
Ann Page §.,. ...."34e Argo Cormstarsh . .. 35 9°

;;[t;m Suip

MENT

DY TO EAT/
%
PICNIC HAMS
SHOULDER ROAST

Whole or
Shank Half

t 8

Chuck or Round Bos

PLATE SHORT RiBS
HEN TURKEYS
Sliced Bacon .

Sausage Rolls M

Selected Lenten Seafood
EASTERN OYSTERS &% s
Fillet Ling Cod ...n. 33* Ghinook Saimen .

Fillet Sole .......... n. 46 Jumbo Shrimp

Grade AA or A
Steer Beef........

Pilgrim_Br:
Fresh Dressed. ...

Extra
Lorge Ib.

41s

< odor, AB°
n 538°

en'sco HEINZ STRAINED

SHORTENING

Lol

12 < B9

Jor Buy by the Dozen!

BABY FOODS

Ground— o1,
HEINZ STRAINED ?mm'.‘.:.":."" s
inegar Ba"™...... S

TOMATO SOUP

Gingersnaps Pione

: \ea Quaker Oats. Sucker 4
Olives Bt ... 2415 200 - 1 Shred. Wheat 3 . 19°
Stuffed Olives for,...%" 5 36° - G
Del Monte &2 Ripe Ofives fmee ... "u88 | : i o
Spaghetti fozm., 21% 260 Chopped Olives 3, cx 13° 0XYDOL ootk IR L

GRANULATED SOAP

o 34¢ Raindrops ¥5ich.,
. Purex Bleach
Helt-Gollon.

Johnson's §e |
Johnson's Gle-B

Quart Ce

DREFT

New Suds Discovery

Argo Gloss Starch , '%ex T°

12°
17°

Roaster-Fresh AGP Coffees
o Ry o W R

illl“' 0'0LOCK s & motior.... ... b0

ED GIRCLE R e Y | [

BOKAR  viserous & Winer. oo os00seveseesf 008 43

4

Large ’
Package 33 Flavor-Tested
ARP TEAS
nlﬂl NECTAR
GRANULATED SOAP bR |

oz, “' A Netlonel Favorite
o3 J| OurOwn Tea fit. 1t 67°

ADVERTISED ITEMS SUBJECT TO STOCK ON HAND
1330 EL PRADO
TORRANCE

iy

TInr s~ fmm 1ccc MANEY _ MORE FOOD FOR LESS MONEY — MORE FOOD FOR LESS -MONEY — MORE FOOD-
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