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- THE STEEL COMPANIES OFFER:

Almost %1,100 worth of increased Wages and benefits =in

A three year, strike-free agreement; and

A practical way to settle the “local working conditions” dispute

What the package includes

A three year package proyiding improved benefits in the
first year and higher wages in the second and third
years. This would cost more than 30 cents per hour
worked, without provision for possible cost-of-living in-
creases, and would accumulate to $1,081 for the average
steelworker over the period. It includes:

Insurance

® Company-paid life insurance on a generally in-
creased scale.

¢ Company-paid sickness and accident benefits — also
on an increased scale.

® (Consequent reduction in employee contribution to
insurance program and a-net increase in take-home
pay.

® Improvements in insurance protection in event of
lay-off.

Pensions

® Increased pensions for employees retiring after
January 1, 1960, including:

® An increase of at least $12 per month for employees
retiring on minimum pensions with 35 or more years
of service.
An increase of $5 per month for employees retiring
with more than minimum pensions.
An increase of $10 per month in minimum disability
pensions.

® Provision for early retirement on full pension under
special circumstances.

Wages
® Wage increase in the second year, ranging from six
to twelve cents per hour, depending on job classifi-
cation. :
® Another wage }ncrease in the ‘third year, ranging
from six to twelve cents per hour.
Cost-of-Living \
® Continuation of 17 cents an hour cost-of-living ad-
justment obtained under previous contract.
® Further provisions for possible cost-of-living
increases.
Supplemental Unemployment Benefits
® Increased cash payments by companies into Supple-
mental Unemployment Benefit fund.
® Restoration of full benefit level at beginning of new"
agreement,
Seniority :
® Strengthened seniority rights in line with certain
Union proposals.
Human Relations Research

® A Joint Committee on Human Relations Research
to study employment stabilization and many other
mutual problems.

Local Working Conditions

® Submission to a Union-Company Committee for so-
lution, and to final arbitration if necessary.

T\is ig the offer which the steel companies made
on November 15 and on which the employees may
vofe early next month if no settlement is nego-
tiated meanwhile.

In declining to accept this offer the union offi-
cials demanded a package of wages and benefits
which, with cost-of-living provisions, eould
amount to an inflationary 45 cents per hour.

The Companies’ offer amounts to an average
annual increase of 2.7 percent in their employ-
ment costs. According to Secretary of Labor
Mitchell’s Fact Finding Report, however, output
per man-hour in the steel industry increased at an
average annual rate of only 2.6 percent between
1947 and 1957

Clearly this is'a fair and generous offer: but
it confronts the Companies with a difficult prob-
lem —the problem of meeting their increased em-
ployment cost without reducing their ability to
compete both with low-cost foreign made steel and
with substitute materials produced here at home.

In meeting this problem they must count on
the steelworkers themselves to help earn the ad-
ditional money going into their pay envelopes by
cooperating in the elimination of waste wherever
possible. That is what the local working condi-
tions dispute is all about.

A Way to Solve the Local Working
Conditions Dispute

As a solution to this dispute, which has been
a stumbling block in the negotjationa thus far,
the Companies have offered to accept the Union’s
proposal for a joint study committee, But if that
step does not result in a mutually satisfactory
solution by June 30, 1960, the issue would be
turned over fo binding arbitration.

They have also expanded the question which
would be submitted to the committee; and to arbi-
tration if necessary, by adding the words under-
lined in the following question. It now reads:

“What, if any, changes should be made in the

local working conditions provisions of the basic

" labor agreements to enable the Companies to
take reasonable steps to improve efficiency
and eliminate waste, with due regard for the
welfare of the employees involved, including:
the avoidance of undue work burdens: and,
to the extent practicable, the retraining and
placement on available jobs in the plant, of
any employees affected by such steps?”

Meanwhile, subject to a solution of the issue
in this way, the Companies would agree that the
present local working conditions provisions be re-
tained if the Union in turn would agree that its
officers and members will cooperate with manage-
ment to improve efficiency and eliminate waste.

Companies Strive to Meet
Union Objections

Of the contract changes originally proposed
by the Companies, all except those generally re-
lating to local working conditions, wildcat strikes
and scheduling have now been dropped. Those
remaining have been substantially modified in an
effort to meet the Union’'s objections.

Thus the Steel Companies have made every
effort to reach a non-inflationary agreement
through voluntary collective bargaining.

They know that the outcome of the negotia-
tions between the Steel Companies and the Steel-
workers Union is of vital interest to everyone...
that it can affect the value of your dollar, your
standard of living and your future security.

They know that American industry must be
able to compete at all times with the growing eco-
nomic challenge from abroad.

They realize the heavy responsibility that
rests upon them in these negotiations and they
have sought to meet this responsibility fairly
and fully.

They believe that the offer presented above
accompligshes thig purpose.

What do you think?

WHAT THIS OFFER MEANS TO AVERAGE STEELWORKER

(Employment cost based on 1800 hours par, year)

FIRST YEAR
Benefits $173.00
First Wage Increase —_
Second Wage Increase -
Total $173.00

.2

SECOND YEAR
$189.00 $215.00 $577.00
$168.00 $16.0 $336.00

- $168.00 $168.00
$357.00 $551.00

*Doss not inciude possibie sost-of Itving incrasse which could resch & maximum of $289.00 over the peried.

THIRD YEAR TOTAL

$1081.00*
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Sex Is Dirty,

Says Censor
Group Here

| (Continued from Page 1)

| mine, was introduced as an ex-
| ample, but somehow an editio
| of Sexology, the definitive scien-
| tific periodical on the subject,
was included.

|  One mother in the audience de-
clared she considered the latter
| magazine invaluable source ma-
| terial for anyone’s education and
| wanted to know why it had heen
included as & horrible example.

Dr. Cortum said it shouldn’t
bé generally available, thus es
tablishing that the committee's
concern is not with general ob-
scenity, but with sexual obscen-
ity.

The subject o® erotica or eroto-
logy did not come up, but Lt.
G. R. Rethwisch responded on
some questions about pornogra-
phy. He said genuine pornogra-
phic material runs about $5 an
item and indicated by implication
| this would keep it out of the
| hands of all but the wealthicr
{‘teenagers. Thé price, he noted,
| creates a greater market among
| youngsters for the 50-cent adult
| magazines.

However, it subsequently was
| noted that, even in the case of
the magazines, teenagers had
| only dog-eared, much-thumbed
| copies, doubtless originally
| bought by someone with a more
ready supply of cash.

Clara Connors, Torrance post- ‘

master, said it is difficult to dis
| cover 'senders of pornography,
| since first-class mail cannot be
| opened by anyone but the re-
| cipient. She urged anyone receiv-

ing unwanted illegal material to

| kend it to her, or to the postal
| inspector in San Francisco.
| Asked what legal steps eould
be taken to curb dissemination
of the borderlina material on the
newsstands, Lt. Rethwisch said
ne law permits the police to
break down a door and set fire
to the products. The code is
clear, he said, only in the case
| of out-and-out pornography. “We
| are not a gestapo,” he told the
| group.

However, he noted, the com-
| mittee can pick up where the po-

lice leave off.

This the group is doing by con-
tacting newsstand operators and
| asking them to cooperate by
| stuffing the most scabrous mat-
| ter under the counter or return-
| ing it to the distributor.

{ This places the noncooperating
]do:iler in the advantageous posi-
{ tion of having for sale that
| which his competitors do not.
| This has given the committee i s
fmost monumental obstacle: that
| of convincing a businessman that
he should give up profit for the
D;;‘m\d of the community.
|  None the less, many dealers
| have agreed to relinquish the
| profit and have been awarded
{the committee’s merit citation
| for display in their windows.

The gathering was treated to
come inconclusive attempts to
link obscenity to crime.

The chairman of the evening
confessed the commiitee never
had heard nor invited the opin-
ions of experts in the field. No
author, book reviewer, psychia-
trist, or psychologist ever has
been consulted.

In Washington, D.C., last year
| one of the most enminent of psy-
chiatrists, Dr. Benjamin Karp-
man, chief psychotherapist at St.
Elizabeth's Hospital, told a gath-
ering of criminologists that
crime and other antisocial acts

in this country could be blamed
| to a large extent on repression
of sexual drives.

In Boston, a judge with a rec-
ord of 30 years on the bench
said he does not believe that
even pornography leads readers
| to crime.

Informed that J. Edgar Hoo-
ver has described this type of
thing as a major cause of juve«
nile offenses, Judge Elijah Ad-
low said, “lI doubt it.” Sex vio-
lence is congenital; the type is
predisposed to it, he declared.

Dr. Albert Ellis, former chief
psychologist for the New Jersey
Department of Institutions and
Agencies, a former professor at
| Rutgers who holds degrees in
clinical psychology from Colum-
bia University, has written other
| Views,

Author of many books and
| more than 100 papers on the sub-
ject, Dr. Ellis blamed anti-sex
lawe for the interest in second-
hand picturizations.

In Fresno last vear a papen
back publisher was acquitted of
ohscenity charges on testimony
of Dr. Phyllis Kronhausen of La
| Jolla, who said some people can
get excited reading a telephone
book., She was substantiated in
her testimony by Robert R,
Kirsch, eminent book editor of
the Los Angeles Times.

The fear of those who oppose
movements such as the Torrance
committee is that pressure or
censorship can lead to other
writings, other fields. The com-
mittee did not disclose whether
or not it ix opposed to books on
war or murder, nor if these sub-
jects are less obscene than wex.

The principal concern appeared
to be — although it never was
articulated - that pictures of
nudity and literary desecriptions
of intimate conduet might in-
spire the teenager te emulate
the activity.

No mention was made ax to
whether or not a newspaper
should accurately report a rape
case withont ultimate fanr of
censorship nor if certain aspects
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