LOS ANGELES City Council-
man Ed Roybal, left, congratu-
lates Manuel Fopez, 109-year-
old Mexican who recently had
a free chest film in Los An-
geles County’s X-Ray Survey.
Lopez, a resident of 521 8.
Downey Road, Belvedere, has
no chest disturbance, accord-
ing to his x-ray report,

| from a

Fuchsia Club
To Hold Garden
Tour in Lomita

The L.B.C., Fuschia Club will
hold a garden visitation for the
Harbor Area on Sunday, July 16,
in the Lomita Park, at 1 p.m.

A potluck luncheon will be held
afterwards so bring your own
service and food. ‘

Those who want to go on gar-
den visitations will be given in-
formation on when and how to
leave with the group.

Those wishing to stay may.
The list will be given Sunday.
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TEN-YEAR GUARANTEE

“NOW

STAYS SILENT
LASTS LONGER

Come eve the fomous Gos Re-
miltion owners know its different,
simpler freezing system pays off
in silent, worry-free performance,

Only Servel makes ice and cold
without using any moving parts
at all. There’s no machinery that
ean wear or get noisy. So it stays
silent, lasts Jonger.

You'll find every new fonture
in Servel. too. Come seel :

STAYS SILENT...LASTS LONGER

The GAS Retrrgerator

FRIENDLY CREDIT

, - National Home
Appliance Co.

HARRY M. ABRAMSON
1267 SARTORI AVE.
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Rules for disciplinary action
against employees of Torrance
Unified School District are in-
cluded in a personnel policy re-
port . adopted by the Board of
Education and now in effect.

| The rules provide:

“The Superintendent of

Schools shall have authority to
dismiss, demote” or suspend any
employee for cause, subject to

appeal by the employee as pro-
vided herein, and subject to ap-
proval by the Board. Suspensions
shall not be made for more than
a total of thirty calendar days in
any calendar year, '

“Disciplinary action may result
recommendation of the
Department head to which the
employee has been assigned to

work, action by the Superinten-

dent, or by the Board.
“Disciplinary action shall be

made in the following procedure:

PROCEDURE

a. Upon recommendation by
the officer or supervisor that an
appropriate disciplinary action
be taken, written charges shall
be prepared and given to the em-
ployee. As soon as practicable,
the Superintendent shall desig-
nate a representative to investi-
gate the charges and shall pre-
pare written findings of fact and
recommendations for suitable ac-
tion. The investigation shall be
impartial and is not to be a trial.
The employee may present such
evidence as he may desire and
call such witnesses as he may

School Policy On Employee Ruling Told

need,
‘“b. The

affirm, revoke or modify action
recommended and submit his ac-
tion for approval of the Board.
“e. The employee may request,
and the Board may grant, if it
80 believes it just to all concern-
ed, an opportunity for a personal
appearance before the Board to
present orally his case, The evi-
dence obtained in the investiga-
tion should be summarized for
the Board so that it may have
available the information on
which it may base its decision.
Board shall order such affirma-
tion, approval, modification, rein-
statement, suspension as the
Board may believe to be just.
The decision of the Board is final.

Superintendent may

Peninsula Press

Page Three

STANDARDS

“d. It will be the policy of the
Board that grievances and dis-
ciplinary matters should be set-
tled the
Board with
Justice and impartiality. For this

prior to hearing by

ingofar as possible

reason, the Board urges all de-
partment heads and supervisors
to develop in writing, as soon as
posible, objective sstandards of
performance and hebavior for
the information of the employee,
and that disciplinary actions be
based upon failure to achieve the
standard of performance and be-
havior thus established. It shall
be the duty of the Superintendent
or his designated representative
to review and approve these stan-
dards in ordr to achieve uniform-
ity of standards and of applica-
tion of these standards. The

Board recognizes the difficulties
involved in developing standards
of performance and behavior
thus established, It shall be the
dut yof the Superintendent or his
designated repregéntative td re-
view and approve these standards
in order to achieve uniformity of
standards and of application of
these standards. The Board re-
cognizes the difficulties involved
in developing standards of per-
formance and behavior, but real-
ize sthat most disciplinary prob-

lems occur because employees
are not informed as to what is

expected of them.”
GRIEVANCES

A grievance policy also is pro-
vided, as follows:

“Tt is the policy of the Board
that grievances should be settled
as soon as possible and by those

immediately concerned, if possi-
ble. In the event a grievance
cannot be settled between an em-
ployee and his supervisor, the
employee may present a written
grievance to the designated re-
presentative of the Superinten-
dent, The representative shall in-
vestigate the grievance and shall
make to the Superintendent such
findings of fact and recommen-
dations as are warranted by the
evidence' presented. The gnpvrin-
tendent shall then take such ae-
tion to transfer the employee, re-

assign duties, issue reprimands;
or other actions in conformance
with good personnel practice as

may be necessary.”

Don’t fool with tuberculosis.
Be on the safe side. Check your
chest. Get your free V-day now.

Everett Mills
To Speak At

Church Dinner

| On Friday evening, July 14, the

Mens' Club of the First Baptist
Church will have as their speak-
er the nationally known youth
worker, Everett Mills,

The dinner will start at 6:30
and will be at the Baptist Church
at the corner of Carson and Man.
uel streets in Torrance.

In addition to being one of the
finest speakers in this part of the
country, Mr, Mills will also play
the saw and a one stringed vio-
lin,

Fathers and their sons in this
community are invited to attend

this dinner,

WASHER!
EASILY AT

2/, YEARS T0

NOW! YOUCANBUY YOUR
NEW SPEED QUEEN

A LIBERAL

)

Tra In Your

OLD WASHER

McMAHAN'S GIVE YOU

Wi

NO CASH DOWN!

Ay/

PAY FOR IT
McMAHAN'S

SPEED QUEEN

WASHER

A rugged economical
washer. Full size. Fast-
washing agitator that
will give faithful de-
pendable service for
many, many years,

TRADE-IN

WHY PA

price.

WASHER

23 gal. bowl-shaped tub.
Aluminum agitator. Safety
release wringer. Powerful
drain pump. Truly a de-
luxe washer at a budget

5
NO CASH DOWN! 2 YRS. TO PAY ... I4

“THRIFTY” M:MAHAN BRINGS YOU

SAVINGS ON FURNITURE

AND APPLIANCES!

*64. QUESTION

Y MORE?

Large 5"x22"
Adjustable

Speed Queen

Speed Queen CONSOLE IRONER

yy
® @@

o

free turning roll.

99

Knee operated control.
thermo-
stat. Two open ends.
You'll zip through
your ironing with this

Ironer.

NO CASH DOWN!

272 YEARS T0 PAY!

95

Make Ironings a Pleasure

SPEED QUEEN
IRONER

Why iren the old

_fashioned way? Let
the Speed Queen
Ironer do the work
for you. It's auto-
matic and so easy
to use.

139"




