Thirty TORRANCE HERALD

DEC. 13, 1956

To Our Nezghbors In Torrance

- And Surrounding Communities:

The strike l'ha'l' vas caled Sundey. December 2nd, b{ the employees of The National Supply Company ‘

who are members of the Oil, Chemlcal end A’romlc Wo

its second week

ers International Union, Local |- I28 conhnues into

This strike being a matter of economic concern to many families in Torrance and its surrounding com-
munities, prompts me to acquaint you with the Company's offer, which was re|ec+ed by the Union mem-.

bership. The followmg schedule of economic benef' 'l's was con’ramed in lhe Company's o fer. .

»

i b 1 INGR!AS!D WAGES

 Effective upon the signing of the.new agreement the followung wage schedule will ‘become

Ty effective, sh0wlng the outomallc increases in. each successive year:
: : ' ‘ " EFFECTIVE DATE o ‘
PRESENT LABOR ON SIGNING' FIRST ANNIVERSARY SECOND ANNlVERSARY p ) ~
8 B ‘RATE " GRADE ! AGREEMENT 4 DATE OF AGREEMENT = DATE OF AGREEMGNT .' 2 ; K
VoA : i e TSR e T 1.817 1.885 i ~
L “ 1.69 B (sborRate) 1,820 1.890 1.960 ‘
o ; : 1.76 ALl ! 1.891 1.963 2,035 :
‘ 1.83 D 1.962 2,037 2.110
1.90 E 2,033 2110 2.186
4 W 197" 5 VR 2104 12,183 2.262
' . 204 G 2175 2256 2337 4 ;
211, Hiw 2.246 128329 2413 b
218 J 2317 21402 2.488 ‘
225 K 2.388 | 2475 2563 / )
2.32 L 2.459 | 2,548 2,638 :
2.39 M ©.2.530 12621 2713
12,46 N 2.601 2.694 2788
253 P 2672 2767 2863 i :
1260 R : 2743 2.840 2938 e
R-3 Leadman' | ; vl 4 ; i @
2.67 P-2 Leadman } 2.814 | 2913 3.013 : B \
N:1 Leadman i : .‘ o < /
: 2.74 P Aimon F 162108543 12,986 | 3088 P
Ll e Rl Loadman 2.956 3,059 3163

leedmnn 1:3 rates from A to P Inclullve, one labor grade higher for each respective labor grade. ¢
lendmen -2 rates from A to N inclusive, two-labor grades higher for each respective labor grade.
Leadman L-1 rates from A to M inclusive, ll\m labor grades higher for each reepuﬁve labor grade.

The foregoing wage scale represents an lncrease for the first year of 12.9 cents on the “A” labor grade

‘and progressively increases to 14.6 cents.on the ”R-L-l" labor: grade. |

’

6% premiums will apply on the increased rates;

2. COST OF LIVING ADJUSTMENT

The offer provides a cost of living adjustment schedule, -

which would adjust wage rates by one cent per hour for
each ‘one-half point change. in the cost of living index.
“This would be examined every six months beginning with
the first pay period on or after May 1, 1957. The cost of
living ‘index for September 1, 1956, qu! be considered
as the basis for any od|uslments, but in no event will
* the wage rates be less than the basic rates set forth in
the foregoing Poragraph 1i

3. IMPROVID GROUP INSURANCE PLAN
The: Group Insurance plan, with: hospital and: surglcal
benefits changed to.meet the newly established Blue'
Cross-Blue Shield national program, would materially
improve this coverage, and will cost the Company an
additional one and one-half cents per hour, making a
total of six cents per hour contributed by the Company.
W .toward the cost, of the Group Insurance program.

4, SUNDAY OVIRTIMI AS SUCH.
~ Time and one-half will be poll:l for work on Suﬂdey as .
~ 'such, We' do pay' time and one-half for Saturday and ‘.
“double time for Sunday whenthese are respectlvely the: -
e - sixth: vnd seventh days worked
5. “VINTH HOLIDAY
g Good Friday ho; been added as a paid hollday

6 INCIWIQ PAY FOR HOURS WORKED ON' HOLIDAYS

7 1 times: base pay. beginning with holldays on or
~ after the next ennlvmqry date of the contrect-

ey g VACATION j

(b) 2V4 times base vpoyl beginning with' holidays ‘on ar

wafter the second anniversary date of the agreement,
(Our present hollday pay is double time for hours worked)

§

Beginning in 1958, an additional Half week of vacation

pay will be paid to emplayees with 10 up to 15 years of
continuous service, and with 25 or more years of con- -

tinuous seryice; that is, the vacation pay for these two
groups will be two and one-half (2)2) and three and
one-half (3%2) weeks respectively

8. P!NSIONS

A pension plon is in effect that was negotlol'ed wnth the
Unlon in 1954 i

1'have lnforrned our employees by letter that W" offer meets
W\.er exceedg the pattern of benefits negotleted in" national and
local ogreempnts in recent months by the Steel lndustry for more
. than a million employees, and by: the American’ Rollreods for |
A - more then 700,000 empleyees. .

. The tetel ”peekege

to nearly $400, 000 in the first year, $600,000 in the second year

' and 5800,009 in the third year — making a tetel ppckoge of
$1, 800,000 for the three years. In addition, the promtlep against '
 san lncrulu in the cost of living is also provlqled ;

¢ of beneflts is the blggest thol hus ever
been offered in the history of our negotiations with the: Union, -
* and for the employees in the Union bargaining group:lt amounts

The shift differentials under the new wage scale will automotlcally increase eoch year, since the 4% and

' ”

" The foregomg will ocquamt our neighbors in the Torrance

-_ Commumty with the scope of the Compory s offer.

ina Thanksgiving Day letter, | informed all employees in
the. Union bargaining group that “the long history of amicable
relations at this Plant between the Employees and Management
is a matter of great personal pride tome: | am deeply aware of the
fact that the preservation of that relationship is @ matter of fun-

-“damental concern to all of us who work at The National Supply,

Company. It is with that thought in mind that the Managementg
in its negotlotlons was encouraged to make the generous Of

S it did." ! '

On December 5, 1956, in a letter to The National Supplv
Company, Mayor Alberf Isen of Torrance, in the interest of em-
ployees, the company and the community, offered the assistance
of his offlce to mediate the present dispute. We have expressed
by letter our thanks and appreciation to Mayor lsen for his. offer,
but in view of the Federal Mediation, and Conciliation Service
having already taken jurisdiction of the dispute, we have informed
the Mayor that further mediation would be continued through
that Federal agency. In fact, a meeting with the parties has been
scheduled for next Monday by Commissioner.. Frederlck J. Fer-
guson, who hos been ossigned to this dllpute ] ’. i

I share the hope of all employees thot thls strlke is not need-
lessly prolonged & |

)
velw 'rnumt voﬁns.
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